RF Health and Safety Policy

SECTION ONE STATEMENT OF INTENT
Robinson Ferry Construction are fully to the of safety. To this end the

company intends to comply with all safety Iegwslahon and codes of practice as set out in the Health and

Safety at Work Order 1978 (NI)

Whilst the management of the company will do all that is reasonable practicable to ensure the health and
safety of its employees, it is recognised that health and safety at work is the responslmllty uf each and every
individual associated with the company as well as sub and their peration on
the part of all employees is vital to the success of this policy

The compar\y WHI commit to undertake risk provide health and ensure that
dures are put into place as per legalisation stated within the Management
of Health and Safely at Work Regulatlcns

In order to achieve the above requirements the Company shall establish a set of Aims & Objectives which
shall be Specific, Measurable, Achievable, Realistic and Time bound. These Aims and Objectives shall be
documented and reviewed at least once per year to ensure they are being met.

In pursuance of safety the company will:

Provide Safe access to and egress from the workplace

Provide and maintain a safe place to work for all slaﬁ whilst at work.

Provide safe plant and equi which is mai and i

Provide a safe environment for employees, clients and visitors.

Ensure the health and safety of all employees in connection with the use, handling, storage
and transport of equipment and substances.

Maintain, revise and publicise the Health and Safety Policy.

Offer opportunities for consultation with employees

Provide instruction, information, training and supervision.

Promote personal responsibility on the part of all employees to avoid and prevent health
hazards and injuries to themselves and others who may be affected by their acts or
omissions.

« Ensure that employees are aware of their obligation to co-operate with the Company in
compliance with its duties, requirements and statutory obligations
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Annual review

This Policy document s to be reviewed annually from the date of issue by the Directors

The specific arrangements for the implementation of the policy and the personnel responsibilities are detailed
in sections 2 and 3 of this policy
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